The ACL Data Analysis Form
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Rate each criterion by its importance to task accomplishment. (2, 4, and 6 are used as intermediate values.)

7 - Essential 5 - Strongly Important 3 - Important 1 - Weakly Important

0 — Not Necessary

This evaluation instrument adapted from MIL-HDBK-29612-2A, Instructional Systems Development/Systems

Approach to training (ISD/SAT), Page 74, dated 31 August 2001.




